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%Zf Advanced Weapons & Equipment India Limited

HRA WIBR BT IYH, I&T HATAT, I&T IcdTed fAHTT

A Govt. of India Enterprise, Ministry of Defence, Department of Defence Production

fasiru= H./14/2026 3TdeH UTW H3+ bl 3ffad fafy -
15/09/2026, THY 17:30 I AP |

ez - Sdtvay 9uay uaig Rk F e w®
33t HTYR & ferg Fgfa

TSRS 90 US gfepudc 3fear fifics (Tesgsamsua) & e faHT, Y& HATed, YR WRHR & e
ST " e qrdoes & 1 U IUHH & | BT HIuRe JReATed HFYR | § U1 3T 6 dbu-t ifefray
2013 & 3ITfd 14 3T, 2021 & foran T B | 39 SIS gRr SifAgfera famies 01 sfagaR, 2021 § 30T HaH™T
= T 31 USaiRs duy Us 3fhudic gfsar fafies (uesyzsmsua), el ¥U § 9u- RieH, 1 3, ¢
T 3R TeT-areg & FHfr 3R 3Mgfd &1 S HT1 § 3R SUD! 31 IdTe SHISAT YR & fafied Isal o
PR g |

TSR IATIUA YUIDIid Jfdal & YR W ATIATIS FHER A F1 H g oz, Siivay au<g
T8 (SRR & te ue F e aivg Qarga avy sifteiival & smae mafid s 2|

SRR &1 T SExg Set & FCRgaR SrgduE Wil @ es, Weadl) & g™ 9 fage &R
' & it off & T Sty 3R SME3MEET HHQR & s SHiabIicid TgaiT R SR SIHU &1 daTal
|

SIS
U | Ul Aes SR Yd
U | grgar: i Sfaxgs: foelt Agar Ura fsfdamea /e ¥ ettt a
Jrde fawyg § wrde f$Ut
i. a1 gelifaiaAenfe § HdeR a1 SEd &3
dt | Smaa® Ya: i. 3-8/3-9 U1 qHGE U1 H41T IRBR & U 7ad 14 & THDHE T 3T SR &

a9 # et ot Srfiuay @ Jarfiga safd o srgangdt, dugsmar,
SleReEten, SO 3nfe A arfrge Mith e, THRITey/ATe a1 $g WHR
& T UG! 9 U-3ad 14 3R ST SHW & GaIHgd AR |

ii. Y& IdATeH, HYUM Td faer # Urifies Tarem, daiid! iR Teed a1
& WENRID! & TR Uaem a1 Srue/0aRH | SYq |
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3af 3R 3y T

L Ca U8 FIgfad $ac ol 91d BT Sa1d P [T T dRe I el b YR TR gnl, ford
fYHaT Ui (5) WA DI (Al a7 67 I8 Bt 3G, S off U5 B, AP T off
TohdT 3| Tg 3faf¥ faarR fquTT &) azasdr 3R aafad & UeRiF & YR W
URYWR® GgAfd TR 81|

3y T 3fTde UTd 3 Bt 3ifaw faf &Y sifersan 3mg i 65 a8 7

ddH 3iR uthvyfie wrd

AR aiRyfA® | 2,00,000 ¥OU &1 (T TAfdd Tiksfie, S 3y @1 3fafd o forg smfkafda
TR e BT 3rafd § IS a1 a1 gig/ufawrd gfg et grft

di/3sie HTABTRD I & [T HaTAgIT &b T YR UG IR AN IRBRI 9 o TR
IET 3R e 3F g

URkae IR HAR | HrIiad gRT URAg &1 YaeT U &1 SiuT; Sex-e 3R Hidgd ol & Uidgfd
TGRS IJUANT & oI TRBRI AFES| & SR B ST |

T TS 3MEUd b MIHIIER QR § 31T JfAUTE UGH ol ofTa |

AP A% Ul dhaiar gy o for 30 fa & sraam=r /g Sifidal

TIE YFAPTU 3R SWReIIa

SIS HTHR P JgUNT J TSy ST gRT I YRASHIST P THY e &1 ItReldd dg-
DT

TSR HHYR & ATy URITSHT Gaieh TAfd o1 Haferd Teiem aur SH, TR, THIRTe 3R neriiat
& 1Y JHGY BT

SIIRT & forw aTfiies sofe &1 RIpTRET 3R e A<y Mifdaat & 31eh Tara o0 &1 UsY BTl

Tl S 1 RITTAT 3R HfdgTed® HHaATRA! &1 Yl Aied ST & THI BB B! GEd BT

dHIH] JHIT & YR TR RIS Bl TRT IGH, [Hdfdd & a1 374 J=Ned & forg JuHsSt ol
SR HRAT

el ToiRMA! o/ SIRSISH, 3MEed, YRR §d (MRAT A IH/HRA™ A1/ HRA™ 1), ST
faRIoRT SR 3T ST & W1 TH-ad BT |

RIS & TSR, TaR1Y TR ATRYS RUIE NorT 3R Fewe (e & Aread I dieAs! & awds
IR &1 9T T e!, Tsez 3 Ud gRT AU 1T BT DI G HAT|

TG B B

Al oy S G enehs 2 Al W ey ) 2 A 2

og® A Sl YTRG UReT () H 31T 3iTde Udd Y|
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& THTUTG, d/AdTghd THIOYE SR faTd 3 99 o TUITSIR i Wd: JATUd Uiaal Sead o |

4 2h

3Tde Ad ¥ hr@aweil.in & SHA TR 3R/ €% ¥ (HgfeiRad ud &R 15 RideR, 2026 d& Uoi:
fRwres (T TareE)

gy fafoft FFYR, HTadt As, FEYR - 208 009 (ST SN

fosdt oft fRufar o sifaw fafy & a1g U smags Wer A8 feg g

9 ufshar

TSR 3MRUd &I 99 AT §RT 3G U1 BY offd DI ST 3R JFIdl & YR W IHIGAR] Bl
TcToRe fordT SITETT | 99 B RMciaRe [ T STHIGAR] &I AIETDHR & [T T Sie |

Irfiearl & T R Jed Ui o1 Aoy sifaw g ok 39 faw | o018 waaR =g far smem |

oty oy A G

3T BT e R g Ridad! &1 WS 3R TG SHIGAR] Pt AAT D 1:10 & U H AT ST |

SFRITT Gt & FI&MepR 8 GeTU S d1dl SFIGAR]T Bl B! MFTeRad AFCS! & YR TR 1 ST

SHIGARI gRT 31fSid $of SFHT AR AT

AR TS St o & | [ARIY 3rgyd R i foar favar S|

gTdih, HTHS!/ USgs 3RUd & 3G ¥ Iieid HRUI g R ST H URad- (bdl off Jabdl g |

ITH Td

I MeR® MGG Mu-aar fTH, 1923 Td THI-GHT TR IYT JRNied Fadi o e gl
3R Fgfaa 3rafd & SRM b I | M aTeht Big STHBRI/Sel i o fodt off sFfiga =afda © amen
Tol HT | VY AL SIS IRBR P Guf gl

**In case of any discrepancy or ambiguity between the English and Hindi versions of the recruitment
advertisement, the English version shall prevail.
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e - Stdivay w9y yely (S U

(SIS HTYR) F T 3mde v

1. SWGAR &1 (Hfied dex FHTAT U TRUIC HTHR B 71

#): T4 T Bie feetd qur

Bl & Uh IR J G| RB
2. ©) fyar/afa &1 9m: qP BXITER P |
fHarsram:
3. TPidr:
4, ﬁi"T:
5. T)IYR: YR :
dHaaH: o

6. o faf¥ oz amy o fafd

(15.09.2026 ) 3A: ¥y HeM faq
7. Q) SIfd
(ATHTA/ 311/ 31.51. 5. /31.f.3.)
<t a1 feeaiv g2
8. T) IS BT ATH Slgl o 1o

ge¢e

oY) Jafagf &t fafy feaie:
) Jargia & g9g yid ug wd (e

Y8/ U-q9d U5/0-9a:
9. YT T
10. TR &g Udl
11. §U& faawor: Alesd .

SHA SIES:
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srgar/fEh

farwzran &=

fayfaemea/AwE a9 % /Jdeiitig

3 3fgdr

13. 3FHT Heiel faavor (e SR AT AR Aaed T 31 faawor § afee 53 g1d & ue @ 3Ry

Y
TS qTia P 9 dH PTA/SYL! BT TWEU/THE SUAtRrar
TSRS IR
Us/0-daa
14. fawra 3 quf # vdiwsm: ¥
IERICEL] Tdiwam AfgnRfen fewft @fe =13 8
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15. JadbdT 3R RIS "o

o T AU FIATH B3 SR D/Addhdl ord dfad a1 faarmdi= 82 ( g1/AgT)
o T 3P JdT FBTA P GRM MU R DS TI/SIel &5 R fvar man 82 (8/A=T)
o TSP P [Avg Dl WIS A oifad/[arieh 82 (8i/AgT)

@fe Iudad & F fpft o1 IR 1 8, A FUaT T 31T e R fAaron Iqd 63)

gyor

o TAEART UV T/ § [ 59 3Mde- H fou T gt & B THeRY iR 3y & SrguR ot 3ik
I g | H grgran/aued § ok Teqd g (o fordl 1t TR R IS ot SFeeRY 1era a1 Sryed/ 31 urs o At S
&1 U 9o @ fRufd & 78 Ieficard/Ffda & fomr faddt 3o & AR Rey/amma & fean o ek |
TSGR ATSUd oI (AU A & A T g |

H g i v e/ el § fob & fobft off 3mRiu o1 e T R /I E IR A gD fpeh

YR /Ryaait/SmoRifde Ad B 3 SeA g | g @t s d e (o) o Yarsil ¥ swafd fear
T g, T 8 geAIT g SR A g eifard Jaifga feama gl

YT:

[HICE

1. YA 314G YA & Ugd g8 UR [UBIT 7Y Bicl & Teh cRW H GIRI IR b THIER D1 |

2. gl § orfE § for @it i R ofR TeT IS THSRI el & S ©, 981 AL Aat Iearg B 3yl
3R Srgford a8 T HR T TG SRATHR H fou ST 3R 0 Taie H 311 g UATIR el fobdT Sem|

3. SHfRgE # Ay Tt cearast & W9-TdTud Wicio ! $da- & 1Y Jed oY |
4. 9 31ae T & RIF %1 U3, 0 Huiitd TReU & 3aR SH&R! &1 Ue 3rer Xie & Jay a1 |

5. JIHCAR] ¥ 30fEd @ fob WIaThR @S fhsiidd i) & IHY d IfkiRad axdrds &1 o ufad! au1 34
Tt & &l Ul (-Teid) 9y A |
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Advanced Weapons & Equipment India Limited
A Government of India Enterprise, Ministry of Defence,

,,,,ﬂf

Department of Defence Production

Last Date for Receipt of applications

Advt. No.: AWEIL/14/2026 15/09/2026 up to 17:30 Hrs.

ENGAGEMENT OF DIRECTOR - DPSU COORDINATION CELL (DCC)
AT IIT KANPUR

Advanced Weapons & Equipment India Ltd. (AWEIL) is a Scheduled ‘A’ Defence Public Sector
Undertaking under Department of Defence Production, Ministry of Defence, Government of India, with
Corporate Hqrs at Kanpur, incorporated under the Companies Act 2013 on 14th August, 2021. It has
commenced its business on 1st October 2021 notified by DDP. Advanced Weapons and Equipment India
Limited (AWEIL), is primarily engaged in Manufacture and Supply of Weapon Systems, Small Arms, Tank
Gun Articles and Ammunition Components and has eight production units spread across various states
in India.

AWEIL invites applications from eligible retired senior executives for the position of Director (One Post),
DPSU Coordination Cell (DCC) to be established at IIT Kanpur on full time contractual basis.

The primary objective of the DCC is to foster long-term collaborative research between DPSU and IIT
Kanpur in any area of science and engineering as per DDP guidelines through research scholars (M.Tech,
Ph.D.).

A | ELIGIBILITY CRITERIA & EXPERIENCE

a | Qualification: i. Essential: Graduate Degree in Engineering / Technology or
equivalent discipline from a recognized University / Institute.
ii. Desirable: Masters or higher degree in Engineering/ Technology.

b | Essential 1. Persons retired from any DPSUs at the pay scale of E-8/E-9 or equivalent

Experience: Central Government Pay Level of Level 14 and above, OR
Professors/Scientists retired from IITs, CSIR, DRDO, ISRO etc. or any other
officers retired from analogous posts of Central Government at the pay
level of Level 14 and above.

ii. Relevant operational, technical, and managerial experience in
defence production, R&D, or technology management or
research/publications in defence technology.
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TENURE & AGE LIMIT

Tenure The engagement shall be purely on a contractual basis initially for a period
of two years, further extendable up to a period of maximum five (5) years
or until attaining 67 years of age, whichever is earlier. Extension will be
on mutual agreement based on the department’s need and performance of
the person.

Age Limit Maximum age limit is 65 years as on the closing date of receipt of
applications.

REMUNERATION & TERMS OF ENGAGEMENT

Monthly A fixed consolidated remuneration of Rs.2,00,000/- and will remain

Remuneration unchanged for the term of the contract. There will be no annual
increment/percentage increase during the contract period.

TA /DA Traveling and Daily Allowances for official travel shall be governed as per
the government rules applicable to the last post held prior to retirement.

Transport & | Office transportation facility will be provided; reimbursement for Internet

Communication | and Mobile expenditure will be as per Government norms for official use.

Accommodation | Accommodation facilities provided at Kanpur as per AWEIL rules.

Leave of absence | Eligible for 30 leaves for each completed calendar year.

KEY ROLES & RESPONSIBILITIES

Responsible for the overall execution of projects selected by AWEIL in collaboration with IIT
Kanpur.

Regularly coordinate and review project progress with IIT Kanpur, including the Dean,
professors, and research students.

Recommend the annual budget for the DCC and manage operational expenditure within
delegated financial powers.

Oversee the overall functioning of the DCC, including infrastructure setup and hiring of
contractual staff.

Submit recommendations to the CMD for the continuation, suspension, or modification of
projects based on technical reviews.

Coordinate with external agencies such as DRDO, iDEX, Armed Forces (IAF/IN/IA), industry
experts, and other DPSUs.

Send monthly reports on project performance, bottlenecks, and required support to CMD
through Director (Operations), and perform tasks assigned by CMD, AWEIL.

HOW TO APPLY

Interested eligible candidates may submit their application in the prescribed format (enclosed
herewith).
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Self-attested copies of Educational Certificates, Service/Retirement Certificate and APARs of last
3 years must be attached.

Applications must be sent via Email to: hr@aweil.in and/or by Post to:
Director (HR)

Advanced Weapons and Equipment India Limited (AWEIL)

C/o Ordnance Factory Kanpur, Kalpi Road, Kanpur - 208 009 (U.P.)

By 15th September 2026. In any case applications will not be entertained after last date.

SELECTION PROCEDURE

AWEIL, through a Selection Committee, will scrutinize the application and short-list the
candidates based on merits. The short -listed candidates will be called for interview for selection
by Selection Committee.

The decision of the competent authority on selection of candidates will be final and no
correspondence on this subject will be entertained.

The ratio between the number of vacancies and number of eligible candidates to be called
for interview shall be 1:10.

The sorting of candidates to be called for interview from the recommended list may be
done on basis of following criteria:-

The sorting will be done on basis of total experience and qualifications acquired by the
candidates.

ii

Specific experience of R&D may be considered for scrutiny.

iii

The above is however is subject to change if justified reason is available to do so with the
approval of CMD/AWEIL.

GENERAL CONDITIONS

The selected Director will be governed by the Official Secrets Act, 1923, as amended from time
to time and will not be disclosed to any unauthorized person(s) any information/data that may
come to his notice during the period of his engagement. All such documents will be the property
of the Government.
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ADVANCED WEAPONS AND EQUIPMENT INDIA LIMITED (AWEIL)
APPLICATION FORM FOR DIRECTOR - DPSU COORDINATION CELL (DCC)

(IIT KANPUR)

1. Name of the Candidate (in
Block Letters):

2. a) Father's / Husband's
Name:

b) Mother’s Name :

3. Nationality :

Please paste a recent colour
passport size photograph & sign
across the photo.

Gender :

5. a) Aadhar :

b) PAN No. :

Aadhar :

PAN :

Date of Birth & Age
(as on 15.09.2026)

DOB:
Age:

Years Months Days

7. a) Whether
(General/SC/ST/OBC)

b) Whether Physically
handicapped?

8. a) Organization Retired From

Org.:

b) Date of Retirement

Date:

c) Last Post Held & Grade/Pay
Level at Retirement

Post:
Grade/Pay Level:

9. Permanent Address

10. Address for
Correspondence

11. Contact Details:

Mobile No.:

Email ID:




12. EDUCATIONAL & PROFESSIONAL QUALIFICATIONS

Page 5 of 6

Qualification /

Specialization / University / Institute Year % / CGPA
Degree Discipline
Essential
Graduation

Desirable Post
Graduation

Other Qualification

13. EXPERIENCE DETAILS (of all previous and present employment, starting from the recent post)

Level

Organization | Post Held / From
Rank and
Grade / Pay

To Nature of Duties / Key Achievements

14. APAR RATING FOR LAST 3 YEARS

Financial Year

APAR Grading / Rating

Remarks (if any)
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15. VIGILANCE & DISCIPLINARY DECLARATION

« Is any disciplinary / vigilance inquiry pending or contemplated against you? ( Yes / No )
» Has any major/minor penalty been imposed on you during your service career? (Yes / No)
« Is any criminal case pending/contemplated against the applicant ? ( Yes / No)

(If Yes to any of the above, please furnish details on a separate sheet)

DECLARATION

| hereby declare that all statements made in this application are true, complete, and correct to the
best of my knowledge and belief. | understand and agree that in the event of any information being found
false or incorrect/incomplete or ineligibility being detected at any stage, my candidature / engagement is
liable to be rejected/ canceled / terminated without any notice and | shall be bound by the decision of
AWEIL.

I also certify that | am not facing any charge nor have been convicted in any corruption/ illegal
gratification/ criminal case and also | have not been dismissed or removed or compulsorily retired from the
services of my previous Organization(s).

Place:

Date:

Signature of Candidate

Name:

Note:
1. Please sign across the photo pasted on the first page of Application Form.

2. The candidate is required to fill up all the columns and wherever no information is to be furnished,
'N/A should be mentioned. Incomplete and improperly filled in Applications are liable to be rejected.
No further correspondence will be entertained in this respect.

3. Self-attested photocopies of all the documents specified in the notification should be attached with
the application.

4. If space becomes a constraint, the information may be attached in a separate sheet as per the
prescribed format.

5. The candidates would be required to present themselves along with the above mentioned documents
in original plus two copies (self-attested) at the time of the interview (if physical mode).





